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Atlanta,  Ga.  May  1988 


Directors 
Comments 

Another  month  of  our  recruiting  effort  has 
passed;  the  objective  (NNC  mission)  was  seized  in 
good  order.  The  results:  NPSREG  and  NPSRES  MG  I- 
1 1 1 A NNC  was  an  outstanding  71.3  percent  and  72.9 
percent,  respectively.  Tier  I accessions  were  equally 
impressive.  Overall,  April  was  the  best  quality  month 
that  I have  seen  in  the  District.  Absolutely  superb 
recruiting  by  those  on  the  forward  edge  of  the  fight- 
ing hole. 

Our  officer  procurement  results  last  month,  in 
fact,  for  the  entire  year,  have  been  magnificent.  The 
officer  procurement  mission  was  achieved  on  sched- 
ule with  1 20  percent  of  mission  on  the  books.  OSS 


Raleigh  led  the  charge,  making  mission  in  late  February. 
Hot  on  their  heels  was  OSS  Atlanta,  who  completed 
their  mission  in  early  April.  All  of  the  OSO  teams,  in 
fact,  did  an  outstanding  job  of  managing  their  efforts 
and  finding  high  quality  officer  candidates.  This  nation- 
leading effort  resulted  from  diligence  and  teamwork.  I 
sincerely  appreciate  your  work.  Well  done. 

This  year  could  have  been  a difficult  one  with  the 
transition  from  District  AOP  supervision  to  recruiting 
station  commanding  officer  operational  control.  It  is  a 
compliment  to  the  officer  selection  teams,  the  station 
headquarters,  and  our  enlisted  recruiters  that  the  trans- 
fer went  as  smoothly  as  it  did.  I believe  that  this 
teamwork  is  critical  to  our  success.  Keep  building  on 
the  team  concept  and  keep  the  lines  of  communications 
open  — referrals  are  a two-way  street.  Take  full  advan- 
tage of  the  tremendous  opportunity  you  have  to  assist 
each  other  in  accomplishing  your  difficult  missions. 

Our  District  is  in  good  shape  because  of  your  combined 
efforts.  Teamwork  pays  off:  I've  yet  to  see  one  person 
win  a football  game. 

Good  hunting  in  May. 

Semper  Fidelis, 

e. 

J.C.  LILLY,  JR. 


Uncovered 


Review  platoon  ready  - 

A Parris  Island  drill  in- 
structor stands  in  front 
of  his  recruit  platoon  at 
the  morning  colors  cere- 
mony. Each  morning, 
the  flag  is  raised  in  a cere- 
mony which  often  in- 
cludes a platoon  of  re- 
cruits being  reviewed  by 
the  commanding  gen- 
eral. The  ceremony  is  a 
stirring  one  for  visitors. 
For  story  and  photos 
featuring  command  vis- 
itstoParris  Island,  please 
see  pages  10  & 11. 
(USMC  photo  by  Sgt 
Joseph  Sawyer,  Jr.,  Dis- 
trict Photographer) 
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Beauty  pageants  put  Macon 
Marines  in  public  eye 


By  SSgt  Douglas  W.  Allen 
PANCO,  RS  Macon 


The  Miss  Teen  Georgia  USA 
Pageant  was  held  in  Atlanta  on  April 
17,  1988.  To  help  get  the  show 
started  off  right,  a volunteer  United 
States  Marine  Corps  color  guard  was 
provided  by  the  Marines  of  Recruiting 
Station  Macon,  Georgia. 

Six  Atlanta  area  recruiters,  one 
RSS  Macon  recruiter  and  two  RS 
Headquarters  Marines  not  only  pro- 
vided a color  guard,  but  they  also 
formed  an  arch  of  swords  to  escort 
the  1 5 finalists  through  for  their  eve- 
ning gown  competition. 

This  is  the  third  show  that  the 
Macon  Marines  have  done.  The  oth- 
ers were  the  Miss  Georgia  USA  Pag- 
eant last  November  and  the  Mrs. 
Georgia  America  Pageant  in  January. 

"It  makes  a good 
advertisement 
for  the  Marine  Corps. " 


Jim  Whitehead,  the  president  of 
the  company  that  runs  these  pag- 
eants, is  a former  Marine  and  he  knew 
the  Marines'  contribution  was  just 
what  was  needed  to  give  his  produc- 
tions that  added  touch  of  class. 

"We  wanted  to  add  a little  pres- 
tige to  our  pageants  - kind  of  give  it  a 
flair,"  he  explains. 

The  color  guard  added  the  pres- 
tige. "When  the  audience  stands  for 
the  presentation  of  the  American  flag 
by  a precision  Marine  color  guard,  all 
their  chests  puff  out.  It  really  puts  a 
tear  in  your  eye.” 

The  arch  of  swords  added  the 
flair.  "We  found  by  watching  national 
pageants  that  thearch  gavethe  show 
a kind  of  warmth  and  a special  South- 
ern chivalrous  feeling  that  you  don't 
get  with  the  normal  evening  gown 
ceremony,”  Whitehead  says. 


"I've  gotten  many  compliments 
aboutthe  Marines,”  he  adds.  "I  hope 
they  will  always  be  a part  of  our  pag- 
eants.” 

Sergeant  Major  R.L.  Sutphin,  RS 
Macon's  sergeant  major,  couldn't 
agree  more.  "As  long  as  we  can  find 
volunteers  --  and  we  haven't  had  any 
problems  yet  — we  intend  to  continue 
doing  all  three  of  the  pageants,”  he 
says. 

"These  pageants  are  an  excel- 
lent opportunity  to  show  our  Marines 
at  their  best  and  put  forth  a commu- 
nity service.  It  makes  a good  adver- 
tisement for  the  Marine  Corps,”  says 
the  sergeant  major. 

Staff  Sergeant  Richard  L. 


Brooks,  a recruiter  at  RSS  Stone 
Mountain,  Ga.,  is  a veteran  of  all  three 
pageants.  He  agrees  that  the  pag- 
eants are  a good  idea,  but  for  another 
reason. 

"Being  out  here  on  independent 
duty  can  get  lonely  sometimes,  and 
your  morale  can  suffer.  But,  the  ap- 
preciation shown  by  the  people  who 
run  the  pageant  as  well  as  the  ap- 
plause and  compliments  given  by  the 
audience  makes  you  remember  what 
it's  all  about  to  be  a Marine.” 

It  looks  like  the  Marines  of  RS 
Macon  have  found  something  good 
and  will  continue  to  be  in  the  spot- 
light. But  just  like  all  Marines  -that's 
the  way  they  like  it. 


SSgt  Douglas  W.  Allen 

Contestants  in  the  Miss  Teen  Georgia,  USA  pageant  are  escorted  through 
an  arch  of  swords,  formed  by  a volunteer  detail  of  Marines. 


May  1 988 


3 


Sgt  Raymond  Braud 


Retired  Major  H.G.  Duncan, 
well-known  author  of  several 
books  featuring  Marine  Corps 
"sea  stories",  spoke  to  the 
future  Marines. 


Future 
Marines 
meet 
former 
Marines 
at  unique 
poolee 
function 


By  Sgt.  Raymond  Braud 
PANCO,  RS  Montgomery 


Sometimes  the  mention  of  a poolee  function  conjures 
up  thoughts  of  a bunch  of  high  school  students  studying 
Marine  Corps  Essential  Subjects  and  practicing  their 
"OOh-rahs." 

March  8,  Recruiting  Substation  Panama  City,  Fla. 
hosted  a poolee  function  with  a couple  of  different  twists. 
Eight  former  Marines  from  the  area  and  about  50  poolees 
from  the  Panama  City  and  Dothan,  Ala.  area  met  at  A. 
Crawford  Mosley  High  School  in  Panama  City  to  fire  on  the 
ROTC  Rifle  Range,  and  have  a "Future  Marine,  Former 
Marine"  get  together. 

Gunnery  Sergeant  Timothy  Oliver,  NCOIC  of  RSS  Pan- 
ama City  says,  "We  got  this  idea,  because  in  the  past  we 
found  that  if  you  don't  do  something  different  each  month 
the  pool  program  can  become  stagnant." 


"Go  into  the  Marine  Corps 
with  the  idea  of  serving 
instead  of  being  served. " 


"I  try  to  pick  things  that  have  to  do  with  training  and 
boot  camp,"  GySgt  Oliver  adds,  but  says  that  it  is  some- 
times hard  to  do  because  of  a lack  of  military  assets  in  the 
area. 

Major  H.G.  Duncan,  retired  Marine  and  author  of  Green 
Side  Out,  Brown  Side  Out,  and  various  other  Marine  Corps 
"sea  story"  books,  was  in  attendence.  He  addressed  the 
future  Marines  about  serving  proudly  and  shared  a few 
humorous  anecdotes. 

"I  think  a function  like  this  is  extremely  beneficial," 


Sgt  Raymond  Braud 


Panama  City  poolees  fire  on  the  MCJROTC  firing  range 
at  Mosley  High  School. 

the  major  says.  "The  young  men  and  women  asked  many 
good  questions. 

"The  best  answer  I tried  to  stress  to  all  of  them  is  to 
go  into  the  Marine  Corps  with  the  idea  of  serving  instead  of 
being  served.  I feel  today's  youngsters  have  more  dedica- 
tion to  the  Marine  Corps,  and  also  a lot  of  devotion  to  their 
country  and  to  themselves,"  Major  Duncan  adds. 

Staff  Sergeant  Horace  Thomas,  a recruiter  at  RSS 
Panama  City  says  this  was  a good  change  from  their  normal 
poolee  functions.  "A  lot  of  times  we'll  play  softball  or 
volleyball.  Last  summer  we  would  all  put  on  poolee  T- 
shirts,  go  to  the  beach,  and  take  on  all  challengers  in 
volleyball." 

Major  William  C.  Barnebee,  Commanding  Officer  of 
Recruiting  Station  Montgomery  explains,  "The  pool  pro- 
gram is  the  best  thing  an  RSS  can  have,  if  used  properly. 
The  type  of  function  which  we  held  today  is  something 
everyonecan  participate  in,  and  getsomethingtangibleout 
of.  It  gave  them  a feel  of  marksmanship  training,  because 
the  briefing  and  the  firing  line  was  run  with  no  deviation 
from  the  way  it's  done  everywhere  else  in  the  Marine 
Corps." 

From  an  inside-looking-out  aspect,  Major  Barnebee 
was  also  impressed.  "The  quality  of  these  poolees  and 
their  attitude  is  what  an  RS  commander  pictures  future 
Marines  to  be,"  he  says.  "Panama  City  has  a dynamic  pool 
program,  which  was  evident  by  the  respect  the  poolees 
showed  at  the  function." 

Gunnery  Sergeant  George  Bell,  Marine  Corps  Junior 
Reserve  Officer  Training  Corps  Instructor  at  Mosley  H.S. 
hosted  the  event,  along  with  cadets  from  the  MCJROTC 
unit. 
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Marine  shoots  for 
goals  in  recruiting, 
marksmanship 


By  Sgt  Henri  Bradford 
PANCO,  RS  Orlando 


When  someone  starts  out  on  a 
jobor  a career,  he  setsgoals  and  does 
his  best  to  "shoot"  for  the  top. 

But,  one  recruiterassignedto  RS 
Orlando  has  "shot"  to  the  top  in  two 
different  ways.  First,  trying  to  be  the 
best  Marine  he  can  be.  Second, 
achieving  the  status  of  top-flight 
marksman. 

Sgt  Michael  Phelps'  marksman- 
ship career  began  in  1983  when  he 
was  a range  coach  at  Kaneohe  Bay, 
Hawaii.  "After  working  a few  months 
as  a rifle  range  coach,  I was  selected 
to  be  a Primary  Marksmanship  In- 
structor. The  Pacific  Division  Rifle 
and  Pistol  Matches  were  coming  up, 
so  the  range  officials  asked  if  I would 
liketocompeteand  I accepted.  That's 
where  I began  my  climb  to  distin- 
guished marksmanship  status." 

Whenthe  competition  was  over, 
he  had  won  a bronze  medal  in  the 
pistol  competition.  He  also  had  won 
the  individual  rifle  match  and  was 
awarded  the  Secretary  of  the  Navy's 
Trophy  (a  limited  edition  Remington 
.30  caliber  model  720).  "From  then 


on,  it's  been  great,"  he  says. 

Since  those  beginnings,  Phelps 
has  collected  many  fond  memories 
and  also  many  awards  and  medals  for 
his  marksmanship  skills. 

In  addition  to  the  SecNav  Tro- 
phy, he  has  won  a good  number  of 
medals  in  various  competitions.  His 
prize  medal,  the  Distinguished  Marks- 
manship Medal,  took  only  two  years 
to  earn,  but  many  hours  of  hard  work 
and  practice  were  required. 

Phelps  explains,  "To  earn  that 
medal,  a shooter  must  amass  30 
points  during  various  matches. 
Thoseinclude  Marine  Corps  matches, 
regional  matches  and  National  Rifle 
Association  sanctioned  matches. 
The  competition  is  very  stiff  and  you 
have  to  be  at  your  best  to  beat  outthe 
others  for  the  points  and  medals  that 
lead  up  to  the  Distinguished.  For 
example,  the  gold  is  worth  1 0 points, 
the  silver  is  worth  eight  and  the 
bronze  is  worth  six.  It's  tough,  but  it 
is  very  gratifying  when  you  pin  it  on." 

Since  coming  to  recruiting  duty, 
his  marksmanship  competition  has 
been  curtailed.  But,  he  looks  forward 
to  the  day  when  he  returns  to  the  f ieet 
to  pick  up  the  competition  again. 

Meanwhile,  Phelps  notes  that 


recruiting  and  marksmanship  have 
many  similarities.  "For  one  thing,  the 
pressure  is  still  there.  Out  on  the  firing 
line,  it's  either  you  against  a hundred 
other  shooters  or  trying  to  help  your 
team  win  a medal.  Out  here,  it's  a 
matter  of  helping  your  team  and 
competing  against  recruiters  from 
other  services  to  get  the  quality 
people  you  need  to  make  your  mis- 
sion. Either  way  you  have  to  put  out 
the  effort  and  deal  with  the  competi- 
tive pressure,"  he  says. 

Phelps  says  his  shooting  abilities 
come  naturally,  but  as  with  recruiting, 
it  takes  a vast  amount  of  practice  and 
work  to  be  proficient  at  what  you  are 
doing.  "When  I was  in  Hawaii  and  at 
Quantico,  I would  finish  my  regular 
workand  then  gooutto  the  range  and 
practice.  Like  anything  worthwhile,  if 
you  want  it,  you  have  to  work  for  it. 

"I  have  submitted  a warrant  offi- 
cer package,  and  I would  like  nothing 
better  than  to  go  back  out  to  the  fleet 
as  a WO  and  have  my  own  range.  Of 
course,  going  backoutasa  Staff  NCO 
to  be  the  NCOIC  of  a range  would  be 
good,  too.  But,  one  of  my  goals  is  to 
get  a Distinguished  Medal  for  the  pis- 
tol as  well." 
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SSgt  Sherry  L.  Gregory 


A platoon  of  Marines  from  Cecil  Field  marches  in  the 
"Parade  de  Los  Caballos  y Coches." 


Marines  participate 
in  historic  parade 


By  SSgt  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 


Colorful  bands,  beautifully  decorated  floats,  shim- 
mering costumes,  horse-drawn  carriages,  drill  teams, 
beauty  queens  and  the  Marines  all  participated  in  historic 
St.  Augustine,  Florida's  Annual  Easter  Parade  recently. 

Known  locally  as  "Parade  de  Los  Caballos  y Coches", 
this  unique  and  colorful  parade  features  "The  Royal  Trio". 
Each  year,  three  "heritage"  natives,  who  can  trace  their 
ancestors  back  through  423  years  of  St.  Augustine  history 
and  into  antiquity  in  Spain,  are  chosen  to  portray  "The 
Royal  Trio"  and  represent  the  nation's  oldest  city  through- 
out the  year. 

The  trio  represents  the  1 672  Spanish  Royal  Family, 
Queen  Mariana,  Regent  of  Spain,  her  young  son,  King 
Carlos  and  her  teenage  daughter,  Princess  Margarita 
Maria.  This  period  of  history  was  chosen  because  Queen 
Mariana  signed  the  decrees  ordering  the  construction  of 
Castillo  de  San  Marcos,  a large,  stone  fort  overlooking  the 
Matanzas  Bay  that  is  a major  attraction  today. 


SSgt  Sherry  L.  Gregory 

The  Royal  Trio  rides  a float  which  commemorates  the 
rich  Spanish  history  of  St.  Augustine. 


The  Marines  from  Marine  Air  Group-42,  Naval  Air 
Station  Cecil  Field,  Jacksonville,  Fla.,  did  not  look  out  of 
place  as  they  marched  through  the  historic  city  as  military 
presence  has  always  been  a vital  part  of  St.  Augustine 
dating  back  to  the  1 500's.  A color  guard  and  an  armed 
platoon  of  Cecil  Field  Marines  attired  in  Blue  Dress  "B" 
uniform,  turned  heads  and  received  applause  from  the 
crowd  of  more  than  50,000  that  lined  the  five-mile  parade 
route. 

"We  could  really  tell  that  the  people  appreciated  us 
being  there,"  says  SSgt  Chuck  Cooper,  platoon  sergeant. 

The  Oldest  City  Chapter  of  the  Marine  Corps  League 
also  joined  in  the  parade  with  a float  honoring  the  late 
Colonel  Gregory  "Pappy"  Boyington.  The  scaled-down 
version  of  a Corsair  "flown"  by  eight-year-old  Roger 
Wilson,  along  with  RS  Jacksonville  personnel,  Maj  C.  H. 
Slick,  SgtMaj  R.  C.  Dempsey  and  local  recruiter  SSgt  S. 
Roeder  and  a MAG-42  Marine  (clad  in  aviation  gear) 
rounded  out  the  Marine  Corps'  participation. 

Mr.  Willie  Scoates,  sergeant-at-arms  for  the  Oldest 
City  Chapter,  was  instrumental  in  making  the  Corsair  for 
the  float. 

"I  enjoy  doing  things  like  this  because  it  shows  the 
kids  what  the  Marine  Corps  is  about.  If  I could  join  again 
I'd  do  it  tomorrow,"  says  Scoates. 

The  Marines  won  first  place  in  the  parade  for  their 
combined  entry  and  the  League  donated  the  Corsair  to 
MAG-42.  It  has  already  been  put  to  good  use  as  a static 
display  in  the  Jacksonville  area. 

After  the  parade,  the  Ladies  Auxiliary  of  the  Marine 
Corps  League  Chapter  put  on  a feast  for  their  "honored 
guests"  in  the  National  Guard  Armory.  All  Marines  and 
their  families  enjoyed  a hearty  traditional  Easter  Dinner 
with  more  than  enough  trimmings  to  go  around. 
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SSgt  Sherry  L.  Gregory 


Mr.  Willie  Scoates, 
sergeant-at-arms  for  the 
St.  Augustine  Marine 
Corps  League  Chapter, 
gives  "pilot"  Roger 
Wilson  a pre-parade  pep 
talk. 


Life  was  tough  for/ 1 500's  soldier 


Ponce  deLeon  had  a 20year  guaranteed  Corporal  contract, 
and  De  Soto  was  guaranteed  PFC  In  10  years!  What  do  I get 
for  30  years....  NA  DAI 


By  SSgt  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 


In  the  late  1 500's,  a prospective 
applicant  usually  enlisted  at  about  age 
1 8 as  a private  and  performed  a vari- 
ety of  tasks  with  guard  duty  at  the 
Castillo  de  San  Marcos.  Whenever  a 
naval  vessel  went  to  Habana  or  Mex- 
ico, a contingent  of  soldiers  was 
taken  along  for  added  protection. 
They  didn't,  however,  getthe  benefit 
of  sea  pay. 


At  St.  Augustine,  a soldier  could 
often  be  detailed  to  an  outlying  pro- 
vincial post  to  support  the  missionary 
work  among  the  Indians;  he  would 
help  protect  the  Christianized  Indians 
from  the  unconverted,  help  arbitrate 
disputes  between  chiefs  and  make 
sure  the  Indians  obeyed  the  mission- 
aries. He  also  fought  to  defend  Florida 
from  enemy  attack. 

Promotions  were  extremely 
slow,  but  it  was  possible  to  become  a 
corporal  in  his  lifetime.  To  go  higher, 


a man  had  to  be  able  to  read  and  write 
and  have  important  social  connec- 
tions. For  the  vast  majority,  life  con- 
sisted of  observing  the  routines  of  the 
garrison  and  going  about  their  lives  as 
ordinary  citizens  when  off  duty. 

The  infantry  private  received  the 
lowest  pay  in  the  garrison  with  an 
annual  paycheck  of  $75  and  a daily 
ration  of  fifty-three  cents.  By  com- 
parison, a gunner  earned  $ 1 1 2 and  a 
seaman  $ 1 40  plus  both  received  the 
same  daily  ration. 

The  private  saw  little  of  his  pay, 
due  to  monthly  deductions  for  issues 
of  corn,  beef,  salt  pork,  salt,  uni- 
forms, weapons  repair  and  medical 
and  hospital  care.  He  was  also  ex- 
pected to  make  a charitable  contribu- 
tion to  a religious  brotherhood  and 
often  the  total  deductions  exceeded 
actual  pay,  in  which  case  the  excess 
was  deducted  from  previous  years' 
pay  that  was  still  in  arrears.  Unable  to 
get  back  or  current  pay,  the  private 
was  always  in  debt  to  the  crown. 

For  married  soldiers,  family  and 
community  life  filled  their  time  and 
provided  an  outside  interest.  For  the 
private,  military  life  was  hard  and  the 
pay  was  meager.  Boredom  and  isola- 
tion alternated  with  the  dangers  in- 
herent in  soldiering. 
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Spring 
Offensive 
deemed 
successful  • 

Campaign 
heroes  suitably 
rewarded  for 
answering  call 
to  glory 


By  MGySgt  E.C.  Wimberly 
District  Operations  Chief 


Our  recently  completed  Spring  Offensive  has  gone 
down  as  the  most  hotly  contested  Recruiting  Campaign 
in  "Pacesetter”  history.  No  recruiter  or  RSS  was  able  to 
achieve  a dominant  advantage  until  the  very  last  days  of 
the  competition.  The  leads  for  the  District  Top  Recruiter, 
Top  Large  RSS  and  Top  Small  RSS  changed  several 
times  during  the  course  of  the  battle. 

The  objectives  of  this  campaign  were  to  improve 
pool  quality,  recruiter  productivity,  and  to  foster  an 
attitude  of  keen  competition  among  our  Marines.  It  is 
obvious  from  the  final  results  that  these  objectives  were 
achieved  in  fine  fashion.  During  the  campaign,  our  re- 
cruiters enlisted  1,214  future  Marines  of  which  71 .3% 
were  CAT  l-IIIA's  and  98. 1 % were  High  School  Grads. 
The  results  of  your  efforts  will  have  long  term  positive 
effect  on  our  District. 


A "heartfelt  salute”  goes  out  to  all  of  our  Marines 
who  have  earned  places  in  the  list  of  winners  — espe- 
cially for  Sgt  Robert  C.  Cawley,  who  emerged  as  the 
District's  Top  Recruiter,  as  well  as  the  Marines  of  RSS 
Mobile  and  RSS  Spartanburg,  the  District's  Top  Large 
and  Small  Substations. 

During  the  last  days  of  the  campaign  Sgt  Cawley 
came  from  the  back  of  the  pack  with  a tremendous  effort 
to  take  the  lead  from  SSgt  G.W.  Brewer.  RSS  Mobile 
and  RSS  Spartanburg  each  had  held  slim  leads  from  time 
to  time  during  the  offensive,  but  only  exceptional  deter- 
mination and  superior  performance  enabled  them  to 
excel  over  their  closest  competitors,  RSS  Knoxville,  and 
RSS  Valdosta. 

Again  I would  liKe  to  express  my  sincere  apprecia- 
tion to  all  of  our  Sixth  District  Marines  whose  efforts 
were  responsible  for  making  our  Spring  Campaign  a 
success  in  the  classic  "Pacesetter”  tradition.  WELL 
DONE ! ! 
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Spring  Offensive 
Recruiter  Hall  of  Fame 


Compiled  by  MGySgt  E.C.  Wimberly 
District  Operations  Chief 


1.  AWARD  FOR  TOP  DISTRICT 
RECRUITER 

‘Commanding  General  MCRD/ERR 
Certificate  of  Commendation 
*Three  Contract  Reduction  in 
Mission 

‘MARINE  CORPS  FLAG 

Sgt  R.C.  Cawley  520  Pts  RSS 
Greenville  RS  Macon 

2.  AWARD  FOR  TOP  DISTRICT 
LARGE  AND  SMALL  RSS 

‘Commanding  General  MCRD/ERR 
Certificate  of  Commendation 
‘Three  Contract  Reduction  in 
Mission  per  recruiter 
‘MARINE  CORPS  FLAG  (for  the 
RSS) 

LARGE  RSS 

RSS  MOBILE  222  AV  PTS 
PER  RECRUITER  (RS  MON) 

SMALL  RSS 

RSS  SPARTANBURG  240  AV 
PTS  PER  RECRUITER  (RS  MAC) 

3.  AWARD  FOR  TOP  RECRUITER 
EACH  RS 

‘District  Director  Certificate  of  Com- 
mendation 

‘Three  Contract  Reduction  in 
Mission 

‘MARINE  CORPS  FLAG 

RS  Jacksonville--  GySgt  K.A. 
Brown  380  pts  RSS  Valdosta 

RS  Macon-(TOP  DISTRICT 
RECRUITER) 

RS  Montgomery-Sgt  R.A. 
Hutchison  340  pts  RSS  Mobile 


RS  Nashville-SSgt  G.W.  Brewer 
470  pts  RSS  Knoxville 

RS  Orlando-Sgt  K.A.  Carmean 
340  pts  RSS  Tampa 

RS  Raleigh-GySgt  B.  Blackwell 
31  0 pts  RSS  Greensboro 

NOTE:  RS  Commanding  Officers  will 
have  the  option  to  reduce  contract 
mission  "lump  sum"  for  June  or  dis- 
tribute the  mission  reduction  over 
the  months  of  June,  July,  and 
August. 

4.  AWARD  FOR  SECOND  PLACE 
RECRUITER  EACH  RS 

‘District  Director's  Certificate  of 
Commendation 

RS  Jacksonville--Sgt  J.S.  Bosarge 
370  pts  RSS  Brunswick 

RS  Macon--Sgt  M.H.  Schmitt  330 
pts  RSS  Spartanburg 

RS  Montgomery-  Sgt  S.E.  Clark 
31  0 pts  RSS  Mobile 

RS  Nashville--Sgt  G.A.  Crocker 
370  pts  RSS  Tupelo 

RS  Orlando -GySgt  D.T.  Silcox 
300  pts  RSS  Orlando 

RS  Raleigh-Sgt  R.F.  Haaff  300  pts 
RSS  Charlotte 

5.  AWARD  FOR  300  POINTS 

‘District  Director's  Meritorious  Mast 
and  a "96" 


RECRUITER 

POINTS 

RS 

SSgt  D.B.  Green 

320 

JAC 

Sgt  A.  Tamayo 

310 

MAC 

SSgt  T.B.  Williams 

300 

MON 

GySgt  D.A.  Bunch 

300 

NAS 

6.  AWARD  FOR  220  POINTS 

*RS  Commanding  Officer's  Merito- 
rious Mast  and  a "72" 


RECRUITER 

Points 

RS 

SSgt  J.  Bethea 

290 

JAC 

SSgt  D.B.  Davis 

260 

JAC 

Sgt  G.F.  Glenn 

210 

JAC 

GySgt  A.M.  Rose 

240 

JAC 

GySgt  L.F.  Mulcahy 

270 

JAC 

SSgt  C.L.  Smith 

230 

JAC 

GySgt  D.P.  Cannon 

270 

JAC 

SSgt  C.S.  Chenoweth 

230 

JAC 

GySgt  J.R.  Stokes 

260 

MAC 

SSgt  C.A.  Leighty 

240 

MAC 

SSgt  M.S.  Moore 

260 

MAC 

SSgt  J.P.  Crittenden 

230 

MAC 

SSgt  C.J.  Boatwright 

220 

MAC 

Sgt  T.R.  Elgin 

230 

MAC 

SSgt  R.B.  Watson 

230 

MAC 

Sgt  K.R.  Brady 

230 

MAC 

Sgt  P.B.  Fontaine 

220 

MAC 

MSgt  B.  Wilson 

220 

MAC 

GySgt  L.W.  Sengebush 

270 

MON 

Sgt  E.  Jackson 

270 

MON 

Sgt  R.G.  Hubbard 

270 

MON 

Sgt  J.G.  Ruark 

270 

MON 

Sgt  C.V.  Latimer 

270 

MON 

Sgt  F.A.  Mundy 

220 

MON 

SSgt  V.D.  Baker 

270 

NAS 

Sgt  K.J.  Teeter 

220 

NAS 

Sgt  S.D.  Daniels 

240 

NAS 

Sgt  P.R.  Santos 

230 

NAS 

SSgt  J.C.  Kligel 

240 

NAS 

GySgt  D.L.  Godbee 

240 

NAS 

Sgt  J.A.  Herner 

260 

ORL 

SSgt  B.L.  Eddy 

260 

ORL 

SSgt  N.C.  Haeger 

280 

ORL 

Sgt  B.R.  Adams 

220 

ORL 

GySgt  M.L.  Taylor 

280 

ORL 

SSgt  J.F.  Healy 

280 

ORL 

Sgt  S.W.  Swan 

270 

ORL 

Sgt  M.L.  Phelps 

280 

ORL 

Sgt  W.  Garcia 

290 

ORL 

SSgt  R.C.  Thompson 

250 

ORL 

Sgt  S.  Villanueva 

240 

ORL 

Sgt  S.A.  Everitt 

230 

RAL 

SSgt  C.E.  Rasmussen 

220 

RAL 

SSgt  F.A.  McMillian 

220 

RAL 

SSgt  K.  George 

250 

RAL 

SSgt  M.E.  Marro 

240 

RAL 

Sgt  K.  Comfort 

230 

RAL 

Sgt  N.  Crawford 

260 

RAL 
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A First  Recruit  Training  Battalion  drill 
instructor  blows  a whistle  for  his  re- 
cruits to  go  to  the  next  phase  of  physi- 
cal training. 


Sgt  Joseph  Sawyer,  Jr. 


Recruits  prepare  for  an  exercise  at 
Basic  Warrior  Training. 


Sgt  Joseph  Sawyer,  Jr. 


Command  Visits  highlight 
Marine  Corps  boot  camp 


During  March  and  April,  all  six 
recruiting  stations  in  the  District  con 
ducted  theirannual  command  visits  to 
MCAS,  Beaufort,  S.C.  and  Parris  Is- 
land, S.C. 

This  fiscal  year,  unlike  past 
years,  three  trips  were  conducted, 
with  two  RSs  sharing  each  visit. 

The  program  takes  educators, 
civic  leaders  and  other  influential 
adults,  who  come  in  contact  with 
young  people  on  a regular  basis,  and 
shows  them  firsthand  what  Marine 
Corps  recruit  training  is  all  about. 
They  also  tour  MCAS  Beaufort  while 
in  the  area,  to  get  a glimpse  of  airwing 
operations. 


These  home  town  citizens  com- 
pare the  typical  high  schoolers  they 
know  with  the  recruits  they  observe 
and  talk  with.  Inevitably,  they  are 
impressed  with  the  changes  wrought 
in  a few  weeks  of  training. 

They  also  have  dinner  with  the 
Commanding  General,  MajGen  Jo- 
seph P.  Hoar,  who  answers  their 
questions  as  well  as  making  them  feel 
welcome. 

A goal  of  the  program  is  that 
these  educators  and  influencers  will 
go  back  to  their  communities,  excited 
about  what  they  have  seen.  They  will 
talk  knowledgeably  about  the  Marines 
to  young  people  and  their  parents,  an 
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Sgt  Joseph  Sawyer,  Jr. 


Two  recruits 
team  up  to  fire 
the  M-60  ma- 
chine gun  during 
Basic  Warrior 
Training. 


immeasurable  benefit  to  the  recruiters 
in  their  community. 

The  comments  given  by  the  ma- 
jority of  visitors  echo  the  thoughts  of 
educators  such  as  T roy  Bous,  a physi- 
cal education  instructor  from  Sara- 
sota, Fla.  "I  would  love  to  make  the 
trip  again,"  says  Bous.  "I  can't  thank 
the  Marines  enough  for  allowing  me  to 
take  a peek  at  what  it  is  that  makes  the 
U.S.  Marines  different  from  the  other 
services.  As  a physical  conditioning 
instructor,  I was  very  pleased  by  what 
I saw  and  how  the  Marines  train  their 
young  men  and  women." 

Another  theme  to  the  comments 
is  a resurgence  of  patriotism  among 
those  who  make  the  trip.  The  morning 
colorsceremony  andthe  recruitgradu- 
ation  ceremony  stir  up  these  feelings. 

But,  just  observing  the  dedication  and 
motivation  toward  the  Marine  Corps 
that  the  recruits  display  is  probably 
just  as  compelling.  The  Crash  Crew  demonstration  at  MCAS,  Beaufort  is  a highlight  of  the  tour. 


Sgt  Henri  Bradford 
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OSS  Raleigh: 

A case  study  of  the 
team  concept  at 
work 

By  Sgt  Chris  Whiting 
Dixie  Digest  Editor 


A look  at  the  Officer  Selection  Station  in  Raleigh 
proves  that  the  team  concept  is  alive  and  well.  The  Raleigh 
station  was  the  first  to  meet  their  mission  for  FY  88, 
completing  it  in  February. 

The  Officer  Selection  Officer,  Capt  Thomas  Williams, 
says  the  team  concept  is  the  key  to  their  continued  suc- 
cess. 

He  explains,  "I  may  be  the  Officer  Selection  Officer, 
but  we  are  an  Officer  Selection  Team.  Each  of  us  has  a 
responsibility  and  is  expected  to  carry  it  out.  All  of  us  know 
if  we  don't  do  our  part,  the  team  will  falter.  They  take  pride 
in  their  individual  areas  of  expertise.  I don't  have  to  micro- 
manage any  of  them  and  I feel  that's  a key  factor  in  our  suc- 
cess." 

For  instance,  they  have  daily  team  meetings  and  dis- 
cuss the  goals  for  the  day,  talk  about  what  was  done 
yesterday  and  make  future  plans.  They  report  to  each 
other  and  put  their  heads  together  to  discuss  the  chal- 
lenges they've  faced  and  how  to  get  around  them. 

"I  have  been  following  the  Director's  philosophy," 
says  Williams.  "A  team  will  rise  to  the  standards  set  for 
them.  We  have  set  ambitious  goals  and  everyone  tackles 
them  with  1 10  percent  effort.  It  also  keeps  us  going  to 
know  how  good  the  other  OSOs  in  the  District  are.  We 
know  we  have  to  work  twice  as  hard  to  stay  a step  ahead 
of  them." 

Not  only  do  they  have  ambitious  goals,  but  they  also 
have  clear  purpose  in  mind.  "Our  own  attitude  is  that  we 
are  a 'selection  team,'  not  a recruiting  team.  Our  job  is  to 
find  the  best  applicants-  notjustfill  the  spots.  We  let  our 
applicants  in  on  the  teamwork  concept  of  the  Marine 
Corps,  and  let  them  know  that  if  they  want  to  be  a Marine 
officer,  they  have  to  work  for  it,"  he  says. 

Williamsextends  the  team  ideato  include  not  only  his 
small  band,  but  the  RS  Headquarters  and  on  up  to  the 


District  Headquarters.  "I  am  pleased  with  the  support 
we've  gotten  from  Major  E.  L.  Kent  (CO,  RS  Raleigh)  and 
the  RS  Headquarters.  Whatever  we  have  needed,  the  RS 
has  always  been  there.  He  lets  me  be  the  OSO  and  doesn't 
burden  me  with  a lot  of  extra  project  officer  details.  And, 
while  I report  to  the  major,  he  doesn't  look  over  my 
shoulder  constantly." 

As  far  as  District  support,  Williams  says  that  the 
Officer  Procurement  section  responds  immediately  when- 
ever he  needs  their  assistance,  whether  it  be  for  a Marine 
Corps  Flight  Orientation  Program  or  help  with  minority 
procurement.  Other  valuable  assistance  has  been  pro- 
vided by  MSgt  Steve  Fay,  Officer  Procurement  Chief,  who 
has  gone  with  them  to  college  campuses  and  given  con- 
structive criticism  on  their  selling  techniques. 

Yet  another  aspect  of  the  team  concept  is  the  neces- 
sity of  sharing  ideas  with  each  other.  Recently,  the  Direc- 
tor asked  everyone  in  the  District  for  ideas  which  they 
thought  would  makejobs  run  smoother.  OSS  Raleigh  sub- 
mitted several,  but  one  is  being  forwarded  to  HQMC  which 
could  have  national  impact  on  officer  procurement. 
"Lawyers  are  the  toughest  market  for  us,"  Williams  ex- 
plains. "They  all  think  they  have  million  dollar  jobs  waiting 
for  them  when  they  graduate  law  school  and  they  see  the 
Marine  Corps  as  a last  resort;  if  their  other  plans  don't  work 
out,  they  can  always  join  the  military." 

The  team  concept 
is  the  key  to  their 
continued  success. 


His  idea  is  to  divert  some  of  the  money  now  used  for 
NROTC  scholarships  to  a special  PLC  law  scholarship. 
Candidates  would  receive  the  money  after  graduation  from 
OCSforthe  purposeof  going  to  law  school  and  would  owe 
the  Marine  Corps  four  years  of  service  after  passing  the  bar 
exam. 

"Intangibles  don't  always  work  on  a law  campus,  we 
need  a more  tangible  incentive.  Instead  of  getting  the 
leftovers  on  a law  campus,  this  program  would  make  us 
more  competitive  with  the  other  options  the  students 
have,"  says  Williams. 

"Colonel  Lilly  thinks  highly  of  this  idea  ,"  explains 
Major  Dave  Darrah,  Assistant  AOP,  "and  he  has  for- 
warded it.  All  over  the  country,  OSOs  are  experiencing  a 
challenge  with  lawyer  procurement,  so  implementing  a 
program  such  as  Capt  Williams  proposes  would  be  a big 
help." 

The  final  challenge  Williams  sees  is  bringing  the  whole 
RS  into  one  teamwork  loop.  "We  want  to  overcome  an  old 
notion  of  enlisted  recruiters  that  'OSO'  isa  dirty  word,"  he 
says  bluntly.  "We  are  making  lots  of  progress,  but  for 
many  years  the  OSO  was  seen  as  a bad  guy.  It  still  isn't 
where  I want  it  to  be,  but  they  are  seeing  that  we  can  give 
them  referrals  and  they  can  do  the  same  for  us.  We  want 
to  let  them  know  that  we  all  are  a part  of  the  RS  team,"  he 
concludes. 
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Atlanta  officer 
candidates 

hone 

navigation 

skills 


Officer  Selection  Station 
Atlanta,  Ga. 


Four  Atlanta  area  officer  candi- 
dates and  their  0S0,  Capt  Kirk  P. 
Skinner,  tested  their  navigation  skills 
recently  as  they  took  to  the  woods 
with  members  of  the  Georgia  Orien- 
teering Club.  The  group  traveled  to 
the  McIntosh  Reserve,  just  south  of 
Whitesburg,  Ga.,  to  participate  in  a 
5.43  kilometer  land  navigation  com- 
petition. 

The  sport  of  orienteering  is  a 
cross-country  running  sport,  de- 
manding both  physical  and  mental 
fitness,  two  qualities  that  are  essen- 
tial for  all  Marines,  not  just  officer 
candidates.  The  event  emphasized 
map  reading  and  the  ability  to  make 
good  decisions  under  physically  chal- 
lenging conditions. 

After  an  initial  instruction  in  the 
use  of  the  clear  plastic-based  orien- 
teering compass  and  a short  practice 
run,  the  participants  were  ready  to 
tackle  the  intermediate  "Orange 
Course"  aboard  the  reserve. 

This  course  consisted  of  1 2 
"checkpoints,"  marked  by  white  and 
orange  flags,  and  separated  by  200to 
600  meters  of  forested  terrain.  Each 
participant  received  a very  detailed 
topographic  map  which  pictured  the 
checkpoints.  The  goal  was  to  find 
each  flag  as  quickly  as  possible,  mark 
the  maps  with  a coded  punch,  and 
continue  to  the  next  control  flag 


marked  on  the  map. 

Capt  Skinner,  who  finished  the 
course  in  1 35  minutes,  remarks, 
"Attentiontodetail  is  critical . Recog- 
nition of  terrain  features  and  your 
ability  to  navigate  by  them  can  make 
all  the  difference  in  achieving  a re- 
spectable time.  This  was  not  an  easy 
course,  and  I recommend  it  to  anyone 
who  would  like  to  learn  to  use  a 
compass  and  map." 

He  adds,  "It's  especially  chal- 
lenging to  Marines  who  are  looking  to 
fine-tune  their  land  navigation  skills." 

Candidate  Vincent  Hutcherson, 
who  hasalready  been  to  OCS,  agrees 
with  the  captain.  "This  course  is 
much  tougher  than  those  offered  at 
Officer  Candidates  School  and  pre- 
sented an  excellent  opportunity  to 
maintain  my  land  navigation  skills," 
he  explains.  Hutcherson  attends  the 
Southern  College  of  Technology  and 
will  be  commissioned  in  December. 

His  schoolmate,  Keith  Lacey, 
who  is  to  be  commissioned  in  June, 
says,  "This  is  an  opportunity  for  me 
to  prepare  for  The  Basic  School  and  to 
maintain  my  confidence  level  in  land 
navigation." 


However,  candidate  James 
Clay,  who  will  attend  his  first  six- 
weeks  of  course  training  this  sum- 
mer, had  the  best  overall  time  at  90 
minutes.  "This  type  of  training  is 
outstanding,"  enthuses  the  Georgia 
Institute  of  Technology  freshman. 
"It's  the  sort  of  thing  I was  looking  f-or 
from  the  Marine  Coprs,  and  it's  skill 
training  that  will  be  invaluable  during 
my  career." 

The  fourth  candidate,  Michael 
Wooten,  of  Southern  Tech,  was  visi- 
bly impressed  by  the  physical  effort 
the  course  required  as  he  breathed, 
"Very  tough." 

Capt  Skinner  concludes,  "An  event 
like  this  is  good  for  staying  in  touch 
with  combat  skills  and  would  be  espe- 
cially interesting  to  recruiters.  This 
was  a fantastic  setting  for  a pool 
function,  and  as  an  endurance  event, 
it's  unequalled  --  1 OK  runs  don'teven 
come  close  to  requiring  as  much  ef- 
fort." 

For  more  information,  contact 
the  Georgia  Orienteering  Club,  1 720 
S.  Lumpkin  St.,  Athens,  Ga.  In 
Athens,  call  (404f  549-3068,  in  At- 
lanta, call  (404)  363-2110. 
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A Closer  Look 


Missing 
Fitness 
Reports 
may  prevent 
reenlistment 

Administrative  sections  have 
always  requested  that  reporting  sen- 
iors and  Marines  reported  on  submit 
fitness  reports  in  a timely  manner. 
ALMAR  076/88  has  reinforced  this 
procedure  by  announcing  that  reen- 
listment requests  on  Marines  with 
gaps  in  their  performance  record  be 


"filed  without  action." 

Date  gaps  are  periods  of  service 
that  should  have  been  reported  on 
fitness  reports  and  are  reflected  on  the 
Master  Brief  Sheet  (MBS)  which  each 
Marine  receives  annually.  If  you  have 
a dategap  onyour  MBS  --take correc- 
tive action  immediately.  Your  admin 
section  can  assistyou  with  the  specif- 
ics. 

If  a reenlistment  request  is  "filed 
without  action,"  CMC  will  provide 
instructions  on  how  to  receive  help  in 
getting  in  the  missing  fitness  reports. 
They  may  also  extend  the  Marine's 
enlistment  contract  to  allow  time  to 
receive  the  reports. 

Fitness  reports  are  required  to 
allow  fair  and  accurate  evaluation  by 
offices  using  the  Performance  Evalu- 


ation System  as  a base  for  their  deci- 
sion. Examples  include  selection 
boards,  retention,  and  assignment. 

Before  you  submit  any  requests 
to  CMC,  make  sure  your  record  is  up- 
to-date.  Do  not  request  decisions  to 
be  made  based  on  incomplete  infor- 
mation, because  the  response  re- 
ceived may  not  be  the  one  you 
wanted! 

For  more  information,  consult 
MCO  1 61 0. 1 3 (Fitness  Report  Audit 
Program),  MCO  PI  040.31  E (Career 
Planning  and  Development  Guide), 
and  MCO  P1610.7C  (Performance 
Evaluation  System).  At  the  RS  or 
District  level,  theadmin  chief  can  help 
with  any  problems  or  questions  con- 
cerning missing  fitness  reports. 


Program 

preserves 

Marine 

Corps 

history 


HQMC 

Washington,  D.C. 


Tomorrow's  history  is  being  cre- 
ated today.  Donating  items  to  the 
Marine  Corps  Historical  Program  can 
help  preserve  that  history  for  future 
generations. 

The  Marine  Corps  Historical  Pro- 
gram is  a systematic  means  of  collect- 
ing materials  of  significance. 
Through  this  program,  the  cumulative 
historical  experience  of  the  Marine 
Corps  is  available  for  widespread  dis- 


tribution and  appreciation  for  military 
history  is  fostered  as  an  element  of 
professional  education. 

Anyone  can  donate  historically 
significant  materials  to  the  Marine 
Corps HistoricalCenter.  Theitemsthe 
Center  looks  for  include  artifacts,  art 
(photographs  or  drawings),  manu- 
scripts, and  memorabilia. 

Recruiters  who  get  questions 
from  civilians,  or  retired,  former  or 
active  duty  Marines,  about  donating 
items  to  the  Historical  program  should 
refer  them  to  : 


Registrar 

Marine  Corps  Historical  Center 
Building  58,  Navy  Yard 

Washington,  D.C.  20374-0580 
Commercial  (202)  433-3267 

The  donor  should  write  to  this 
address,  describing  the  items  to  be 
donated  in  as  much  detail  as  possible. 
The  Center  will  make  the  decision  to 
accept  the  subject  material,  based  on 
the  description  of  the  material  and  the 
needs  of  the  center. 

For  more  information,  MCO 
P5750.1F  contains  policies  and  pro- 
cedures governing  the  administration 
of  the  Marine  Corps  Historical  Pro- 
gram. Additionally,  Maj  Jim  Santana, 
the  District  Historical  Officer,  can  help 
answer  any  questions.  He  can  be 
reached  at  commerical  telephone 
(404)  347-7570. 

The  Marine  Corps  Historical  Pro- 
gram is  one  that  deserves  the  support 
of  all  Marines.  It  fosters  esprit  de 
corps  and  makes  participants  feel  that 
they  are  making  a significant  contribu- 
tion to  future  generations  of  Marines. 
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Unit 

Awards 

Announced 

The  following  unit  awards  are 
authorized  and  will  be  incorporated  in 
the  next  revision  of  MCO  PI  650.27G. 

Joint  Meritorious  Unit  Award 

U.S.  Military  Training  Mission  to 
Saudi  Arabia  - 01  Jan  84-01  Oct 
86. 

Advanced  Medium  Range  Air-to-Air 
Missile  Joint  System  Program  Office 
- 01  Oct  84-31  Dec  86. 

U.S.  Fourth  Allied  Tactical  Air  Force 

Signal  Group  - 01  Jul  84-30  Jun 

86. 

Joint  Task  Force-Bravo,  Honduras 
(extended  award)  - 01  Aug  84-31 
Jul  87. 

Meritorious  Unit  Commendation 

26th  MAU  (Special  Operations  Ca- 
pable) - 19  Jul  85-25  Jul  87. 

7th  MAB  (Designated  Units)  - 16 
May  80-31  Aug  83. 

(Designated  Units  for  7th  MAB  are: 
HQ,  (Nucleus),  7th  MAB;  HQBn, 
Combined  Arms  Command;  HQSvc, 
7th  MAB;  HQCo,  27th  Marine  Regi- 
ment; HQ  (Nucleus),  MAG-70;  HQ 
(Nucleus),  BSSG-7. 


MCJROTC 
instructor  still 
needed 


6th  MAB,  FMFLant,  Camp  Lejeune, 
N.C.  - 26  Jul  83-19  Jul  85. 
VMA(AW)-242  - 01  Jul  85-30  Oct 
86. 

HMH-463  - 01  Jun  83-01  Jun  86. 
VMFA-333  - 01  Apr  86-30  Mar  87. 
VMFA-1 15-01  Jul  86-30  Oct  86. 
WES-27,  MWSG-27,  2d  MAW  - 01 
Jan  84-31  May  86. 

MACG-23  - 1 6 Feb  85-30  Sep  86. 
9th  Comm  Bn,  FMF,  Camp  Pendle- 
ton, Calif.  - 28  Feb  84-29  Aug  86. 
H&HS,  MCAS,  Cherry  Point,  N.C.  - 
01  Jul  85-31  Oct  86. 

1st  FSSG,  FMFPac  - 01  Jul  84-30 
Sep  86. 

MarBks,  NavSta,  Adak  - 01  Apr  85- 
30  Sep  86. 

Coast  Guard  Meritorious 
Unit  Commendation 

Search  and  Rescue  Detachment, 
SOES,  MCAS,  Cherry  Point  (Desig- 
nated USMC  Personnel)  - 01  Oct 
85-01  Jun  87. 

SecNav  Letter  of  Commendation 

MarBks,  U.S.  NavSta,  Roosevelt 
Roads,  P.R.  - 01  Jan  85-01  Jan  87. 
MarBks,  Norfolk,  Va.  - 01  Oct  84- 
01  Oct  86. 

CMC  Certificate  of  Commendation 

HQ,  Detachment  4,  4th  MarDiv 
(Rein)  FMF  - 01  Jan  85-31  Dec  86. 


If  you're  a retired  Marine  or  are 
retiring  soon,  and  you  like  teaching 
and  working  with  teenagers,  the  6th 
Marine  Corps  District  may  have  just 
the  job  for  you. 

There  is  an  opening  for  a qualified 
Marine  as  the  Senior  Marine  Instructor 
(SMI)  for  one  of  our  Junior  ROTC  units 
in  the  Southeast.  Northview  High 
School  in  Dothan,  Ala.  needsto  fill  the 
position  immediately. 

Instructors  receive,  at  a mini- 


Health Service  Support  Unit,  4th 
FSSG,  Atlanta,  Ga.  - 01  Oct  82-31 
May  85. 

3d  Bn,  25th  Marine  Regiment,  4th 
MarDiv  (Rein)  - 01  Jul  85-30  Sep 
86. 

MAG-46,  Det  A - 01  Jan  86-31  Dec 
86. 

MWCS-28  — 01  Apr  84-31  Mar  87. 
Sea  School,  MCRD,  San  Diego, 

Calif.  - 01  Oct  84-31  Dec  87. 

All  personnel  permanently  as- 
signed or  attached  with  these  units 
during  the  period  designated  are  en- 
titled to  the  award. 


“I  Cannot  Tell  A Lie... 


...Bonds  Are 
Better  Than  Ever” 


U.S.  SAVINGS  BONDS 

THE  GREAT  AMERICAN  INVESTMENT  - 


mum,  active  duty  pay  and  allow- 
ances, with  the  possibility  of  addi- 
tional pay  from  their  school  district. 

Applicants  for  SMI  must  be  re- 
cently retired  Marine  Corps  officers 
(retired  less  than  three  years)  with  20 
years  minimum  service.  They  must  be 
college  graduates  and  have  exem- 
plary military  records. 

For  more  information,  contact 
Capt  Mark  Miller  or  Ann  Jason  at 
(404)  347-7589/7563. 
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Contact  T earn  T ips 


Working  the  Boot  Leaver/Recruiter  Assistant 


Time  after  time  we  see  Marines 
home  on  boot  leave,  but  their  recruit- 
ers don't  really  know  how  to  get  con- 
structive help  from  them.  The  follow- 
ing are  a few  good  pointers  that  have 
been  picked  up  along  the  way  and  we 
thought  that  we'd  pass  them  along. 

Remember,  this  program  begins 
BEFORE  the  Marine  graduates  from 
recruit  training,  and  you  start  it  by 
doing  the  following: 

a.  Write  the  Marine  approxi- 
mately 10  days  before  graduation. 
Tell  him  that  he  is  to  come  see  you, 
bringing  a copy  of  his  orders  with  him 
as  soon  as  possible  (he  is  told  to  do 
this  in  recruit  training)  and  that  you 
would  like  to  help  him  get  promoted 
while  he  is  home. 

b.  Call  his  parents  the  week  of 
graduation  to  see  if  they  plan  to  attend 
the  graduation.  Inform  them  to  have 
their  new  Marine  come  see  you  when 
he  gets  home.  You  may  also  find  out 
any  plans  they  may  have  while  Junior 
is  home. 

c.  Make  sure  that  you  CALL  the 
Marine  at  home  to  congratulate  him. 

When  the  Marine  comes  into  the 
office  give  him  a good  greeting  but 
treat  him  as  a Marine.  Remember  the 
environment  that  he  has  been  in  and 
the  standards  that  have  been  set  for 
him.  Make  sure  that  you,  at  the  least, 
perform  the  following  tasks: 

[ ] Get  a copy  of  his  orders  and 
attach  to  his  MCRD  Card. 

[ ] Get  a picture  of  him  to  put  on 
your  board. 

[]  Complete  a news  release  and 
mail  or  take  it  to  the  newspaper.  (Your 
PANCO  can  help  you  with  this.) 

[ ] Brief  him  on  the  rewards  for 


assisting  the  recruiting  effort. 

[]  Brief  him  on  USMC  standards 
and  what  we  are  looking  for. 

[]  Review  his  high  school  listand 
have  him  pick  the  best  10  that  he 
thinks  would  most  likely  consider 
becoming  a Marine,  then  of  the  10 
pick  the  best  five,  then  the  best  two. 
These  are  the  ones  that  you  and  he 
want  to  get  in  front  of  first. 

[]  Give  him  a recruiting  package 
of  20of  your  business  cards,  10  mail- 
in  return  cards  and  "Education/ 
Schools  in  the  Marine  Corps''  pam- 
phlets. 

[ ] Ask  him  to  attend  religious 
services  in  uniform. 

Establish  a work  schedule  for  this 
Marine,  asking  him  to  give  you  a 
couple  of  hours  per  day.  The  follow- 
ing are  suggestions  for  effective  ways 
to  use  his  time. 

[ ] Visit  his  high  school  with  his 
recruiter.  Set  the  date  early  in  the 
week  to  gain  maximum  exposure. 
Have  him  wear  his  uniform. 


[ ] Area  canvass  with  the  re- 
cruiter. Go  to  his  former  hangouts  to 


outfit  an'  I keep  cornin'  back  to  the  same 
answer  --  You  deserve  the  very  best." 


contact  others  who  know  him  (e.g. 
basketball,  baseball.) 

[ ] Home  visit  with  the  re- 
cruiter. Visit  three  homes  from  his 
graduation  list  or  people  he  knows. 
Make  sure  that  you  do  this  at  a time 
which  will  ensure  contact  (e.g.  1 700- 
1800.) 

[ ] Schedule  him  to  have  some 
friends  over  at  his  house  and  the  re- 
cruiter just  happens  to  drop  by. 

[ ] Schedule  him  to  attend  a 
sports  event  or  some  happening  with 
the  recruiter. 

[]  If  he  has  a car,  have  him  pick 
up  an  appointment  and  bring  him  to 
the  office.  Brief  the  new  Marine  on 
what  to  say. 

[]  Schedule  him  to  accompany 
you  on  an  appointment.  Brief  the 
Marine  first. 

[ ] If  he  was  well  thought  of  at 
the  school  and  the  community,  have 
him  and  possibly  his  parents  write 
you  a letter  of  testimony  that  you  can 
use  as  a proof  source. 

[ ] Make  sure  that  you  start  a 
list  of  his  referrals  so  that  if  they  enlist 
after  the  Marine  has  departed,  he  will 
get  credit. 

It's  been  proven  that  poolees, 
boot  leavers  and  recruiter  assistants 
can  be  a great  help  to  the  recruiter.  By 
having  a game  plan  for  them,  you  can 
get  the  maximum  use  of  their  time  and 
cause  them  to  get  something  fortheir 
effort.  Remember,  a little  planning 
can  go  a long  way . DON'TWAITFOR 
THINGS  TO  HAPPEN,  MAKE  THEM 
HAPPEN. 

Semper  Fi 
The  Contact  Team 


Tip 

of  the 
Month 


Maintain  physical  fitness  and  stamina.  Be- 
cause of  the  nature  of  recruiting,  your  physical 
health  and  emotional  condition  as  you  go  into  a 
sales  situation  affects  your  performance.  This,  in 
turn,  affects  your  confidence  in  your  ability. 
Keep  physically  and  mentally  fit  and  confidence 
will  follow. 


The  Contact  Team  still  wants  your  recruiting 
hints  to  share  throughout  the  District.  If  you 
have  an  approach  to  recruiting  that  is  unique 
and  works,  call  MGySgt  Bailey  or  GySgt  Delo- 
ach, at  (404)  347-7580  or  write  THE  CON- 
TACT TEAM,  6th  Marine  Corps  District,  1 365 
Peachtree  St,  N.E.,  Atlanta,  Ga.  30309-31  1 7. 
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District  Pacesetters 


RS  Jacksonville 

Netting  seven  contracts  for  April,  Sgt  J.S.  "Slade" 
Bosarge  of  RSS  Brunswick,  Ga.  was  named  Recruiter  of 
the  Month  for  RS  Jacksonville.  His  contracts  included  five 
l-IIIA's. 

"Most  were  pool  referrals,"  says  the  Kansas  City, 
Kansas  native.  "I  try  to  keep  my  poolees  motivated  and  I 
encourage  them  to  bring  me  at  least  one  referral  each." 

Another  of  this  EAD  recruiter's  techniques  is  to  heav- 
ily area  canvass  his  high  schools  at  this  time  of  the  year. 

He  adds,  "My  NCOIC,  Gy  Sgt  Dave  Schoenle,  is  a real 
motivator,  and  has  helped  me  do  my  best." 

RS  Macon 

Sgt  Robert  C.  Cawley,  RSS  Greenville,  S.C.,  is  RS 
Macon's  Recruiter  of  the  Month  for  April  with  nine  con- 
tacts. Seven  of  these  were  l-IIIAs. 

"It  was  a lot  of  hard  work.  I'd  been  working  some  of 
these  applicants  for  six  or  seven  months." 

But,  he  says  the  biggest  help  came  from  his  poolees. 
"I  told  them  about  the  'Spring  Offensive'  and  that  I wanted 
to  win,  and  they  came  through  for  me." 

And  win  he  did  — this  month's  effort  gave  him  first 
place  in  the  "Spring  Offensive."  Sgt  Cawley  confesses 
that  italmost  didn't  happen.  "I  was  ready  to  stop  after  six 
contracts.  That  was  the  most  I'd  ever  written  in  one  month 
and  I had  already  clinched  Recruiter  of  the  Month.  But  my 
old  and  new  NCOICs,  MGySgt  Poler  and  GySgt  Scott, 
pushed  me  and  told  me  to  keep  going  and  win  it  all.  Now 
I'm  glad  I did." 

RS  Montgomery 

RSS  Mobile,  Ala.  recruiter,  Sgt  Steve  Clark  wrote  six 
contracts  for  April  to  win  top  honors  as  RS  Montgomery's 
Recruiter  of  the  Month,  Large  Station. 

Clark,  a member  of  the  winning  RSS  in  the  "Spring 
Offensive,"  says,  "I  owe  my  success  to  a good  NCOIC, 
and  a good  team  effortfor  the  past  few  months.  I'm  more 
of  a team  player  than  looking  for  individual  glory,  and  all  of 
us  were  pushing  for  the  RSS  to  win  the  'Spring  Offensive,' 
so  it  turned  out  to  be  a real  good  month." 

Sgt  Gerald  Waugh  of  RSS  Greenville,  Miss,  wrote 
three  contracts  to  win  Small  Station  honors  as  Recruiter  of 
the  Month.  Because  of  a realignment  of  substations,  this 
is  the  last  month  that  RS  Montgomery  will  give  a Small 
Station  award. 

RS  Nashville 

GySgt  D.A.  Bunch  of  RSS  Murfreesboro  and  SSgt 
D.A.  Hruzaof  RSS  Nashville  each  wrote  three  contracts  for 
the  month,  which  gavethem  shared  Recruiterof  the  Month 
honors.  They  each  wrote  one  female  grad,  to  ship  during 
May,  which  put  them  at  the  front  of  the  pack. 

GySgt  Bunch  says  the  Commanding  Officer  needed 


female  contracts,  so  he  did  his  best.  "With  the  help  of  my 
NCOIC,  MGySgt  Watson  and  my  teammate,  GySgt 
Godbee,  I was  able  to  do  it,"  he  explains. 

SSgt  Hruza  credits  his  pool  program  and  a new  re- 
cruiter in  his  office.  "Working  with  our  new  recruiter,  Sgt 
Dave  Assfalg,  helped  me  get  back  to  the  basics,"  he  says. 
"That  helped  me  get  the  contract  I needed." 

RS  Orlando 

"Taking  the  bull  by  the  horns"  and  leading  the  rest  of 
the  RS  Orlando  "Pacesetters"  with  six  contracts  for  the 
month  of  April  was  Sgt  Kevin  Carmean  of  RSS  Tampa,  Fla. 

Sgt  Carmean  credits  his  success  for  the  month  to 
working  all  of  his  activities  to  their  fullest  extent.  "I 
concentrated  on  using  all  my  efforts  on  my  programs  such 
as  the  high  school  program,  DEP  and  referrals.  While  all  of 
them  came  around  for  me,  I would  have  to  say  that 
showing  the  applicants  that  you  believe  in  your  product 
and  having  them  make  the  commitment  to  you  is  what  it 
takes  to  really  make  it  go,"  he  says. 

The  28-year-old  Daytona  Beach  native  says  that 
above  all,  a recruiter  can't  lose  sight  of  the  basic  concept 
that  makes  recruiting  work.  "You  can't  go  out  day  after 
day  and  forget  about  putting  in  the  long,  hard  hours  it  takes 
and  the  TEAM  concept.  Because  if  you  do,  you're  just 
going  to  be  functioning  on  some  of  the  cylinders.  But  if  you 
work  with  the  NCOIC  and  the  other  recruiters,  you'll  find 
the  quality  people  you  need." 

RS  Raleigh 

RS  Raleigh  had  a five  way  tie  for  April's  Recruiter  of 
the  Month  title.  Sgt  Sammie  Allen,  of  RSS  Durham;  Sgt 
Milas  Cauble  of  RSS  Hickory;  Sgt  Napoleon  Crawford  of 
RSS  Rocky  Mount;  SSgt  James  Futrell  of  RSS  Burlington; 
and  Sgt  Ronald  F.  Haaff  wrote  four  contracts  each. 

Sgt  Allen  credits  a good  NCOIC,  team  effort  from  his 
station  and  a bit  of  poolee  help,  adding,  "A  lotof  kidsmade 
the  decision  to  do  something  with  their  life  last  month." 

On  the  other  hand,  Sgt  Cauble  feels  that  knowing  the 
people  in  your  area,  and  letting  them  know  you  are  part  of 
the  community  is  the  key.  "I  think  it's  attitude.  I want  to 
be  out  here  and  I want  to  be  a recruiter,"  he  says. 

Sgt  Crawford  says  it's  the  first  time  he's  ever  gotten 
four  contracts,  since  he's  only  been  recruiting  for  four 
months.  "It  feels  real  good,  but  I'm  always  striving  to  do 
better  by  taking  every  day  as  a new  day." 

Three-year  veteran,  SSgt  Futrell  says  he  used  all  his 
assets,  tools  and  teamwork  to  get  his  share  of  the  title,  but 
agrees,  "Seventy-five  percent  of  the  credit  goes  to  my 
pool.  Teens  are  now  beginning  to  make  decisions  about 
the  future,  and  they're  joining  the  Corps." 

Sgt  Haaff  thanks  his  fellow  recruiters  for  the  team 
effort.  "You  can't  be  out  here  alone,"  he  explains.  "But 
the  key  is  to  talk  with  everyone  you  can  - there's  always 
that  one  young  man  out  there  who  wants  to  be  a Marine." 
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Digest  Salutes 


PROMOTION 


RS  Montgomery 


RS  Raleigh 


RS  Montgomery 

Sgt  R.A.  Vancor 
SSgt  Q.D.  Leak 

RS  Orlando 

SSgt  W.A.  Weiser 
RS  Raleigh 
SSgt  T.S.  Chase 


SSgt  S.E.  Dodd,  3rd  Award 

RS  Nashville 

Sgt  H.L.  Bryant,  2nd  Award 
CpI  J.L.  Crowson,  2nd  Award 

RS  Orlando 

Sgt  W.J.  Tompson,  III,  1st  Award 
SSgt  D.E.  Watson,  3rd  Award 
SgtJ.D.  Marquess,  2nd  Award 


Sgt  M.A.  Fishel,  2nd  Award 
SgtMaj  E.F.  Hines,  Jr.,  8th  Award 
SgtMaj  A.W.  Brown,  8th  Award 

MERITORIOUS  MAST 

RS  Raleigh 

GySgt  B.  Blackwell 
GySgt  W.C.  Cole 


NAVY  ACHIEVEMENT  MEDAL 
District 

CpI  R.L.  Grubbs 

GOOD  CONDUCT  MEDAL 
District 

GySgt  R.A.  Hodge,  5th  Award 
RS  Jacksonville 

GySgt  R.J.  Cruppenink,  6th  Award 
Sgt  R.D.  Carlyle,  3rd  Award 

RS  Macon 

Sgt  P.C.  Maloney,  2nd  Award 


Recruiter  Honor  Roll 


9 contracts 

Sgt  R.C.  Cawley,  RSS  Greenville,  S.C. 
7 contracts 

Sgt  J.S.  Bosarge,  RSS  Brunswick,  Ga. 
6 contracts 

Sgt  K.  Carmean,  RSS  Tampa,  Fla. 

Sgt  S.C.  Clark,  RSS  Mobile,  Ala. 

5 contracts 

GySgt  M.  Taylor,  RSS  Miami,  Fla. 


SSgt  G.W.  Brewer,  RSS  Knoxville,  Tenn. 

Sgt  S.D.  Daniels,  RSS  Jackson,  Miss. 

SSgt  D.R.  Phillips,  RSS  Albany,  Ga. 

Sgt  R.A.  Hutchison,  RSS  Mobile,  Ala. 

Sgt  C.V.  Latimer,  RSS  Mobile,  Ala. 

GySgt  L.W.  Sengebush,  PCS  Gadsden,  Ala. 
GySgt  J.R.  Stokes,  RSS  Atlanta,  Ga. 

Sgt  A.  Tamayo,  RSS  Marietta,  Ga. 

4 contracts 

SSgt  R.  Thompson,  RSS  Miami,  Fla. 

SSgt  K.  Stephens,  RSS  Orlando,  Fla. 

SSgt  A.  Valdes,  RSS  San  Juan,  P.R. 

SSgt  A.J.  Bustamante,  RSS  Knoxville,  Tenn. 
Sgt  G.A.  Crocker,  RSS  Tupelo,  Miss. 


SSgt  S.  Allen,  RSS  Durham,  N.C. 

Sgt  M.F.  Cauble,  RSS  Hickory,  N.C. 

Sgt  N.  Crawford,  RSS  Rocky  Mount,  N.C. 
SSgt  J.R.  Futrell,  RSS  Burlington,  N.C. 
Sgt  R.F.  Haaff,  RSS  Charlotte,  N.C. 

Sgt  T.S.  Chase,  RSS  Fayetteville,  N.C. 
SSgt  J.  Bethea,  RSS  Albany,  Ga. 

SSgt  D.B.  Green,  RSS  Gainesville,  Fla. 
SSgt  C.S.  Chenoweth,  RSS  Tallahassee, 
Fla. 

SSgt  R.R.  White,  RSS  Tuscaloosa,  Ala. 
Sgt  L.O.  Zimmerman,  RSS  Mobile,  Ala. 
Sgt  M.A.  Kingsbury,  PCS  Anniston,  Ala. 
SSgt  M.S.  Moore,  RSS  Columbia,  S.C. 
Sgt  L.K.  Deloatch,  RSS  Florence,  S.C. 

Sgt  P.M.  Maloney,  RSS  Florence,  S.C. 


18 


Dixie  Digest 


April  1988  Procurement  Results 

SHIPPING 


PS  Reg  + 


PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

0 0 N/A 

38  38  100.0 

38  38  100.0 

4 4 100.0 

Mac 

0 0 N/A 

79  79  100.0 

79  79  100.0 

6 7 1 16.7 

Mon 

0 1 N/A 

67  67  100.0 

67  68  101.5 

5 7 140.0 

Nas 

0 1 N/A 

54  54  100.0 

54  55  101.9 

5 6 120.0 

Orl 

0 0 N/A 

79  79  100.0 

79  79  100.0 

8 7 87.5 

Ral 

0 0 N/A 

57  57  100.0 

57  57  100.0 

5 5 100.0 

Dist 

0 2 N/A 

374  374  100.0 

374  376  100.5 

33  36  109.1 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Rqmt  Ship  % 

Jac 

1 1 8 72.7 

6 4 66.7 

1 1 100.0 

60  55  91.7 

Mac 

19  19  100.0 

3 3 100.0 

1 1 100.0 

108  109  100.9 

Mon 

9 10  111.1 

0 0 N/A 

0 0 N/A 

81  85  104.9 

Nas 

11  10  90.9 

1 1 100.0 

0 0 N/A 

71  72  101.4 

Orl 

9 10  111.1 

0 0 N/A 

0 0 N/A 

96  96  100.0 

Ral 

14  12  85.7 

0 0 N/A 

0 0 N/A 

76  '74  97.4 

Dist 

73  69  94.5 

10  8 80.0 

2 2 100.0 

492  491  99.8 

SHIPPING  QUALITY 

% MG  l-IIIA  Ship 

% Tier  1 HSG  Ship 

% NPS  Reg  4-6Yr 

% QEP  + CEP  Rqmt 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

TOE  Ship 

Ship 

Jac 

64.3  92.3 

86.8  100.0 

100.0 

80.0 

Mac 

62.8  82.6 

98.7  100.0 

100.0 

87.5 

Mon 

63.5  60.0 

98.5  100.0 

100.0 

1 16.7 

Nas 

63.3  72.7 

90.7  100.0 

100.0 

28.6 

Orl 

67.4  50.0 

94.9  100.0 

100.0 

70.0 

Ral 

62.9  41.7 

93.0  100.0 

100.0 

100.0 

Dist 

64.1  69.6 

94.7  100.0 

100.0 

79.1 

NET  NEW  CON  TRA  CTING 

PS  Reg  + 

PS  Reg 

NPS  Reg  M 

NPS  Reg  M 

NPS  Reg  F 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

0 0 N/A 

31  35  1 12.9 

31  35  1 12.9 

3 2 66.7 

Mac 

0 0 N/A 

57  81  142.1 

57  81  142.1 

5 7 140.0 

Mon 

0 1 N/A 

45  46  102.2 

45  47  104.4 

4 8 200.0 

Nas 

0 1 N/A 

45  43  95.6 

45  44  97.8 

5 6 120.0 

Orl 

0 0 N/A 

81  91  112.3 

81  91  1 12.3 

6 4 66.7 

Ral 

0 0 N/A 

50  44  88.0 

50  44  88.0 

4 6 150.0 

Dist 

0 2 N/A 

309  340  1 10.0 

309  342  1 10.7 

27  33  122.2 

NPS  Reg  M Ground 

NPS  Reg  M Air 

NPS  Res  F 

Total  Force 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Quota  NNC  % 

Jac 

13  19  146.2 

2 2 100.0 

0 0 N/A 

49  58  118.4 

Mac 

22  19  86.4 

10  -1  -10.0 

1 0 0.0 

95  106  1 1 1 .6 

Mon 

19  20  105.3 

0 0 N/A 

0 0 N/A 

68  75  1 10.3 

Nas 

24  17  70.8 

0 0 N/A 

0 0 N/A 

74  67  90.5 

Orl 

16  15  93.8 

0 0 N/A 

0 0 N/A 

103  110  106.8 

Ral 

18  27  150.0 

0 0 N/A 

1 0 0.0 

73  77  105.5 

Dist 

112  117  104.5 

12  1 8.3 

2 0 0.0 

462  493  106.7 

CONTRACTING  QUALITY 

% MG  l-IIIA  NNC 

% Tier  1 HSG  NNC 

% QEP  + CEP  Quota 

NPS  Reg  NPS  Res 

NPS  RegM  NPS  ResM 

Contracted 

APR 

Jac 

59.5  85.7 

100.0  95.2 

0.0 

1 .45 

Mac 

70.5  88.9 

100.0  100.0 

11.1 

1.38 

Mon 

70.4  70.0 

104.3  100.0 

0.0 

1.36 

Nas 

71.4  82.4 

97.7  100.0 

14.3 

1.12 

Orl 

73.7  53.3 

97.8  100.0 

66.7 

1.33 

Ral 

78.0  59.3 

97.7  96.3 

42.9 

1.31 

Dist 

71.3  72.9 

99.4  98.3 

27.7 

1.32 

May  1 988 
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I FLARE 


This  Month  in  History  — May  1988 


National  High  Blood  Pressure  Month. 
National  Sight-Saving  Month. 


UNIVERSITY  OF  FLORIDA 


3 1262  09685  0663 


May  17 

USS  Stark  struck  by  two  missiles  from  an  Iraqi 
warplane,  1987. 


Older  Americans  Month. 

May  1 

Law  Day. 

National  Family  Week  begins. 

Asian/Pacific  American  Heritage  Week  begins. 

May  3 

Washington,  D.C.,  is  incorporated  as  a city, 
1802. 

May  5 

Navy  Cmdr.  Alan  B.  Shepard  becomes  first 
American  in  space,  1961. 


U.S.  Supreme  Court  declares  that  racially 
segregated  public  schools  are  inherently  une- 
qual, 1954. 

May  18 

Army  Medical  Service  Corps  established,  1917. 

May  20 

National  Defense  Transportation  Day. 

President  Abraham  Lincoln  signs  the 
Homestead  Act,  opening  millions  of  acres  of 
western  land  to  settlement,  1862. 

Charles  Lindbergh  departs  on  first  trans- 
Atlantic  solo  flight,  1927. 


May  8 

Mother's  Day. 

V-E  Day  (end  of  World  War  II  in  Europe),  1945. 
Navy's  first  airplane  ordered,  1911. 

May  9 

Lt.  Cmdr.  Richard  E.  Byrd,  USN,  makes  first 
flight  over  the  North  Pole,  1926. 

May  11 

Siam  changes  its  name  to  Thailand,  1949. 

May  13 

Navy  Nurse  Corps  established,  1908. 

National  Military  Spouse  Day. 

May  14 

Native  American  Day. 

Army  Ordnance  Corps  established,  1811. 

Women's  Army  Corps  established,  1942. 

English  physician  Edward  Jenner  performs  the 
first  vaccination  against  small  pox  on  an 
8-year-old  boy,  1796. 

May  15 

National  Transportation  Week  begins. 

May  16 

Japanese  climber  Junko  Tabei  becomes  the 
first  woman  to  reach  the  sumit  of  Mount 
Everest,  1975. 


May  21 

Armed  Forces  Day. 

Clara  Barton  founds  the  American  Red  Cross, 
1881. 

May  22 

Birthday  of  Marine  Corps  aviation,  1912. 
National  Maritime  Day. 


May  23 

Buckle-Up  America  Week  begins. 


National  Safety  Council 


May  24 

Armed  Forces  Radio  Service  (now  AFRTS) 
established,  1942. 

Samuel  F.  B.  Morse  transmits  the  words 
"What  hath  God  wrought"  from  Washington 
to  Baltimore,  openinq  America's  first  teleqraph 
line,  1844. 

May  25 

National  Missing  Children's  Day. 

America's  first  manned  space  lab  launched, 
1973. 

May  28 

The  first  black  regiment  to  fight  in  the  Civil 
War  leaves  Boston,  1863. 


May  30 

Memorial  Day. 


